
 

in order to cut down on industrial accidents.  

Seven-year return rights to jobs previously held 

were gained in the 1992 contract. Income protection of 

one week’s pay per year of service plus three months of 

health insurance after layoff was gained in the 1995 con-

tract.   

Then the “divestiture” happened in 2005, and we 

lost some of these benefits.  We no longer have a match-

ing 401K.  We no longer have income protection 

(severance pay), and our cost of living formula leaves a lot 

to be desired.  As we approach our contract year, we have 

to ask ourselves if we want to continue in this direction. 

Back when Ike was President, the U.S. was en-

joying a time of prosperity and unprecedented middle-

class expansion. This occurred right after the greatest 

sustained expansion of unionization in American history.   

Today, unions are suffering, memberships are 

down, and there is a sentiment that exists in our culture 

that questions the efficiency and relevance of labor un-

ions in this nation.  Yet the role of labor unions has never 

been more critical than it is now.  For the past couple of 

decades, working Americans have struggled in the chang-

ing economic world and we have been unwilling victims in 

the grand scheme of the unregulated, profit-driven global 

economy. 

And everybody knows how great that has turned 

out.  We are experiencing one of the worst financial catas-

trophes of our time and a growing income disparity be-

tween the rich and the rest of us.  We must rebuild an 

American economy that rewards and honors work, not 

wealth.  How about a “trickle up” economy that puts the 

interests of workers first? 

How do we do that?  Unity is the key.  We have to 

stand together.  Strong unions create a strong middle 

class.  We will only be able to make the kind of gains we 

did in the past if everyone helps.  The union has to be 

strong to be a respected competitor at the bargaining ta-

ble.  When membership is low, it weakens the union’s 

position.  When the union is strong and has a large mem-

bership, then we are in a position to go head-to-head with 

the company and fight for increased benefits.  We can 

only make further gains if enough of us want them and 

are willing to work together to get them.   

 

Enjoy Your Union-Negotiated Holidays! 
  

 The Christmas season is upon 

us and before we know it the year will 

be over.  This is always a good time to 

reflect on our blessings, and lately I have been thinking 

about the good things that have been brought to us by the 

union – not just this year, but ever since the early 1950’s.  

In keeping with the “Twelve Days of Christmas,” let’s 

take a look at 12 years in which the IAM made some sig-

nificant wins: 

In 1950, the IAM won paid holidays.  Before that, 

a holiday was a day off without pay. There was no medi-

cal coverage until the 1952 contract, and the plan only 

covered the employee, not his/her family. Absent until 

1955 was any type of retirement plan.  During that con-

tract, the first three years you worked didn’t count to-

ward it, nor did any time prior to your 30th birthday.   In 

1963, the Cost of Living Adjustment formula (COLA) was 

added, and at that time it was calculated once a year with 

an 8-cent cap on it.   

There were several gains during the 1965 con-

tract.  Jury duty pay was added (although those using it 

had to give the company any money they received from 

the court).  Medical coverage for spouses and dependents 

was gained, and a company matching V.I.P. savings plan 

was added.  Seniority language for layoffs, downgrades 

and upgrades was put into the contract.  Dental coverage 

was added in the 1968 contract, but employees had to use 

part of their COLA to help pay for it.    

The 70’s brought us several more benefits.  Be-

reavement leave allowed employees to have three days off 

when a loved one passed away.  At that time you were 

required to show proof that you attended the funeral.  

One of the most significant gains in 1971 was the paid 

holiday period between Christmas and New Year’s.  This 

win allowed working parents to be home when their chil-

dren were out of school.  There was no Vision coverage 

until the conclusion of the 1977 negotiations.  

In the 1980’s the IAM won contractual rights to 

overtime for employees.  Until 1983, the agreement only 

addressed the company’s rights. Proactive health and 

safety programs and systems were implemented in 1989, 

President’s Corner 
December 2009 

By Kathy Petersen  
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A December for Unionists 
By Cliff Cusick 

 

 December 25th 2009 to most people is Christ-

mas, a religious holiday recognized in all pro-Christian 

nations. Well this year we have another reason to pon-

der December 25th. It is 6 months to the day the IAM 

local 839 labor contract with Spirit AeroSystems ex-

pires.  Will we be ready? Will you be ready? 

 This is a good time to reflect on a few things. 

We will start with Christmas break. There are 7 normal 

working days that we will not be working, unless there 

is some critical work to be done. Those 7 days are paid 

time off. We need to remember how we achieved those 

days off. It was not by depending on the generosity of 

the company we work for. We were shown last year how 

the company thinks about us and how we pay our bills. 

They will not hesitate to close the plant for up to an 

additional week and force us to use our accrued con-

tractual vacation, which we earned. They may pull 

that again this year. We made it through November 

without forced time off. The company did not ‘give’ us 

that Christmas time off, we earned it! In my opinion, 

since the company has contracted us to work a set 

schedule, the company should pay us to not work if they 

do not want to operate the plant that we are contracted 

to work at. After all, don’t we live in a right to work 

State, remember? That is the opinion of Cliff Cusick 

and no one else. 

    This time of year would 

be a good time to think of 

what has been given us by 

our IAM Union negotiated 

contract: 

• Sick leave. 
• The grievance process. 
• Health care. 

• Retirement benefits. 
• Exceptional wages. 
• The Union Plus credit card- (really good car rental 

option there). 
•     The right to strike and to air our grievances with 

the company about their contract proposal. 
 

The good part about the timing of this contract is 

that it’s in June and not October…… These are not 

benefits bestowed by a benevolent company. We earned 

those benefits. We have the right to organize on com-

pany property, which is not allowed- contrary to Fed-

eral Law- at other companies. 

There is a union meeting every 2nd Saturday of the 

month at 10AM at the District 70 lodge on S. Meridian. 

You can receive some interesting tidbits of information. 

At the union meeting on November 14th, we approved 

34 new members’ applications! That is a good job. There 

are 34 more employees that did not get terminated be-

cause they joined the IAM. 34 more employees that are 

not going to be “company patsies”. Unfortunately, none 

of them came from my area……..   

 So what is your New Year’s resolution going to 

be? Will you remain a mushroom and take whatever 

crumbs are thrown your way or will you become an in-

formed IAM union member? Will you consider what 

contract benefits have been negotiated for you and your 

family by union members who came before you? Many 

committee members will put in many hours to try to 

achieve a workable contract and it may take some extra 

exercise on your part to achieve this goal.  

November’s meeting was quite informative on 

retirement benefits and the benefits that Boeing did not 

want to pass onto Spirit but were “persuaded” to do so. 

Check out your local’s website. http://www.ll839.org/. 

 

Get involved and Fight to win in 2010. 

 

Becky’s Report 
By Becky Ledbetter 

 
Merry Christmas to all our 

Brothers and Sisters at LL839.  It 

has been a busy last few months.  I 

currently am working 6 grievances 

at the District level.  1 overtime, 2 

promotion issues, 1 cell phone ter-

mination and 1 medical termina-

tion.   

Please everyone here I go 

again but I must tell you please 

watch your cell phone usage and 

your computer use.  The company is 

tightening their belt regarding 

these issues and they are insisting 

that these usages have to stop, they 

are taking a strong stand.   

I just assisted Rita Rogers, 

our Asst DBR at District 70, on a 27 

year termination at Hawker for 

computer abuse with arbitration.  I 

want to thank her for allowing the 

chance to assist her and get that 

experience.  She is so knowledge-

able and dedicated to fighting for 

our employees out here.  It just 

helps me with my fight with LL839 

because 2 of my cases with Spirit I 

am pushing forward to the next 

level, which is arbitration.   

Please remember this con-

tract is coming up and we need to 

remain strong and continue to grow 

our group over there.  The strength 

will lie in the numbers.   

One final thing  if you know 

anyone who has cancer and is tak-

ing chemo. Cleaning for a reason is 

offering a 1 time a month for 4 

months free housecleaning ser-

vices.  I have sent this email ad-

dress over to a couple of people at 

Boeing that are dealing with 

this.  Just have them go to the web-

site www.cleaningforareason.org.   

Once again have a Merry Christmas 

and God Bless.  Call 522-1591 or e-

mail me at bledbetter@d70iam.org  
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SURVEYS 
By Roger Stamback  

 

Brothers and Sisters, the 

Union and the Company are going 

to send out their contract surveys 

soon. We all need to fill out both of 

the surveys. This is our chance to 

let the company and our union ne-

gotiators now what we want 

changed in the contract.  

If you want an increase in 

the Pension benefits, a matching 

401 (k), adding a new paid holiday 

like Veterans day or change the 

COLA to what it was when we were 

with Boeing, you need to list these 

things, prioritize how important 

each item is and write down details 

in the comments section. These are 

just few examples of items that we 

need to let the Union and Company 

now what we expect during the up 

coming negotiations. Your list may 

not have any of the above items or 

they may have all of them in a dif-

ferent order. This survey is what 

you want to see improved. 

Brothers and Sisters there 

are so many different items that 

need changed in the contract that 

was forced upon us. Your negotiat-

ing team needs to narrow the focus 

down to a top ten list in order to 

negotiate from a strong position 

during the negotiations. The sur-

veys will tell them what the em-

ployees on the shop floor are want-

ing out the negotiations this con-

tract.      

We all have to remember it 

took many years to get the Boeing 

Collective Bargaining Agreement to 

the point it was before the “Sale”. 

Now it is time to start working on 

our Agreement with Spirit. We had 

to give up a lot to keep our jobs with 

this company, now it is time to 

expect some of it back! If the sur-

veys don’t have an item on some-

thing you feel is important or want 

to change, then write it down in the 

commits section. Our negotiators 

will be going over all of the Union 

surveys to find out what the top 

items are and what we want negoti-

ated.  

Watch Out For 
Holiday Scams 

By Jarrod Lehman 
 

 

With Christmas rapidly ap-

proaching, many of us are looking to 

donate money to our favorite chari-

ties by the end of the year. For 

those of you whom don’t have a fa-

vorite charity, but want to give 

what you can, here are a few pieces 

of advice.  

Con Artists are out in full 

swing right now looking for some 

easy money from easy targets. They 

will often use a name very familiar 

and similar to a well-known agency, 

or even pretend to be raising money 

for law-enforcement. Many of these 

are scams. 

Here are a few questions 

you can ask before you decide to 

give your donation.  

 

• What types of programs will 

your gift support? 

• How much of the donation will 

actually be used to support the  

 

charity’s program as opposed to 

fundraising and administrative ex-

penses? The larger the percentage 

of administrative costs means less 

money going to support the cause. 

• Are programs and service  

available locally? Most legitimate 

charities have local programs or 

offices that benefit your friends and 

neighbors. 

 

Con Artists will often use the 

phone, but some will even come to 

your front door. Keep the following 

tips in mind when asked to donate 

money by mail, phone or at the 

door.  

 

• Never give cash, credit card or 

bank account information to an or-

ganization. 

• Always pay by check so you 

have a receipt of your contribution. 

• Do not fall for high pressure or 

emotional appeals. Many charities 

use words such as “urgent,” 

“critical” and “immediate,” but any 

reputable charity will welcome your 

contribution when you are ready to 

give. 

 

•    Be wary of charities with im-

pressive or familiar sounding 

names. Many charities say they are 

devoted to similar causes, but it’s 

best to decide in advance which 

charity conducts the most effective 

program you want to fund. 

 

With credit card rates going up 

without notice, there is a new phone 

scam going around. A recorded mes-

sage wants you to press a number 

to talk to a representative to lower 

your credit card. They are just after 

your information. Do not fall for it. 

All this information is available 

at the Kansas Attorney General’s 

website at www.ksag.org 
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Running Our Meetings  
Correctly 
By Larry Stafford 

 

There are many ways to run a meeting and 

many of them are slow and ineffective. LL839 is re-

quired to run all of their meetings in accordance to the 

International Association of Machinists and Aerospace 

Worker Constitution of Order.  

In this article I will touch upon the areas that 

the membership should be aware of to help expedite our 

meetings and help with the efficiency of these meetings. 

 There is nothing more troublesome than having 

a long and drawn-out meeting, which affects atten-

dance. Copies of the new 2009 IAMAW Constitution are 

at the Local and the District. Copies of the District 70 

By-Laws and the LL839 By-Laws are also available 

from the Local office. Everyone who wants to be aware 

of how our meetings should be run needs to get a copy 

of each of these documents. The Rules of Order are on 

page 92 through 95 of the 2009 IAMAW Constitution .  

I will not list them all, but will highlight the 

ones we use the most by their listed number. 

 

1. On motion, the regular order of business may be sus-

pended by a two-thirds vote of the meeting to dispose of 

anything urgent. 

2. All motions (if requested by the chair) or resignations 

must be submitted in writing. 

5. A motion to be entertained by the presiding officer 

must be seconded, and the mover as well as the sec-

onder must rise and be recognized by the chair. 

8. A motion shall not be subject to debate until it has 

been stated by the chair. 

9. When a member wishes to speak he/she shall rise 

and respectfully ad-

dress the chair and, if 

recognized by the 

chair, he/ she shall be 

entitled to proceed. 

11. Each member 

when speaking shall 

confine himself/ her-

self to the question 

under debate, and 

avoid all personal, 

indecorous or sarcas-

tic language. (And shall avoid personal attacks upon 

other members of the IAM per LL839 By-Laws) 

27. All Questions, unless otherwise provided, shall be 

decided in accordance with Robert’s Rules of Order. 

 

If anyone wants to make a motion, it would be 

helpful if that person would put that motion down in 

writing and come to the E-Board meeting at 8:00 am 

and present that motion there. They could explain the 

reason behind that motion and any changes could be 

made by the member before the E-Board would bring 

that motion to the floor.  

Motions from the floor could and will be ac-

cepted, but it would help if that motion would be in 

writing, so it could be stated correctly. 

There is a lot more to Parliamentary Procedure 

that is stated here. You can get a College Degree to be-

come a Parliamentarian. No one wants our meetings to 

be really bogged down in procedure. If we can keep 

some simple rules in our heads and watch our actions, 

our meetings will become a lot more efficient and not so 

time consuming. If all of us can show some respect to 

each other and the process, things will go much 

smoother. 

 

United Way Victory 
Luncheon 
By Russell Walker 

 

It was a beautiful day 0n 

November 12th when 900 people 

converged upon Century 2 for the 

United Way Victory Luncheon.  Our 

community had come together in 

order to raise money for the United 

Way and the luncheon was the time 

to announce the total and thank all 

of the donors. 

 Dennis Williams, Larry 

Stafford, John Irving, Ernie Gonza-

les and I, form LL839, were there to 

present the oversized check to the 

United Way. 

The United Way helps peo-

ple in the community and some-

times these people who are helped 

don’t know where this help comes 

from. I am one of those people who 

give a small part to the big bucket. 

When my father was diagnosed 

with terminal cancer, Hospice came 

to help. I was giving to the Good 

Neighbor fund at that time but I 

had no idea that it would ever touch 

my life and my heart as it did in 

that time of need.  Hospice is only 

one of many originations that re-

ceive help from the United Way.  

I am very proud to an-

nounce that the Spirit Company 

gave $200,000.00 and the Em-

ployee’s Good Neighbor Fund gave 

$2,000,000.00 and together was 

able to present a check of 2.2 mil-

lion.  

 I would like to thank each 

and every person for giving. 

 Thank you for making it 

possible for our community to help 

each other. 

 

Photo by Sonja Dove 
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Avoid Post-Holiday  
Spending Remorse 

From http://www.unionplus.org/money-credit/holiday-
spending-remorse  

 
Opening gifts is a ton of fun. Opening the resulting 

bills is not. Yet every holiday season millions of consumers 

use their credit cards to finance gifts they don’t have the 

cash to pay for. Come January, those bills start rolling in 

and a strong case of post-holiday remorse sets in. To help 

you get a handle on their situation, consider the following. 

1. Realize that there are only two legal ways out of debt 

– cutting expenses or increasing your income. Decide 

which works for you and truly commit to it. 
2. Create a damage sheet. List the names of your credi-

tors, amount owed each and current interest rate, then 

total it all up. Update that sheet monthly and tape it 

wherever you will see it regularly. 
3. Create a budget and a repayment plan. Track your 

expenses for one month so that you can be sure every ex-

pense is included. 
4. Periodic expenses can break a budget so allocate an 

hour each Sunday to address your finances. Staying on top 

of your expenses will help you stay in budget. 

5. Shelve your credit cards. Take them out of your wallet 

and leave them at home. In fact, store them with your 

damage sheet to remind you of your balances. If you have 

to use credit, don’t charge anything you can’t pay off 

within 90 days. 
6. Pay off the credit cards with the highest interest rates 

first. 
7. If you can’t make a dent in your post-holiday debt, con-

sider credit counseling from a reputable source such as 

Money Management International 

(www.moneymanagement.org).  
 Treat this year’s holiday charges as a learning 

experience and resolve to do better next year; so that in 

January 2011, you can focus on starting the new year debt 

free. 

Union Plus  
Scholarship  
Program 
http://www.unionplus.org/college-
education-financing/union-plus-
scholarship  
 

Since 1992, the Union Plus 

Scholarship Program has awarded 

more than $2.4 million to students of 

working families who want to begin 

or continue their post-secondary edu-

cation. Over 1,700 families have bene-

fited from our commitment to higher 

education. The Union Plus Scholar-

ship Program is offered through the 

Union Plus Education Foundation. 

How does the Union Plus 

Scholarship Program work? 

Evaluation criteria: 

The scholarship program is 

open to students attending or plan-

ning to attend a college or university, 

a community college, or a technical 

college or trade school. 

Applicants for scholarships are evalu-

ated according to academic ability, 

social awareness, financial need and 

appreciation of labor. 

Scholarship applications are 

judged by a committee of impartial 

post secondary educators. Applica-

tions are first reviewed by a panel of 

independent career professionals. 

Semi-finalists are chosen based on a 

point scale, and their applications are 

then provided to judges for further 

review and selection of finalists and 

awards. 

Applicants wishing to receive 

confirmation of receipt of their appli-

cations may send a self-addressed, 

stamped postcard along with their 

application. 

Program judges include rep-

resentatives from the American Asso-

ciation of Community Colleges, the 

United Negro College Fund, the 

American Association of State Col-

leges and Universities and the Na-

tional Association of Independent Col-

leges and Universities. 

Scholarship award amounts:  

The amount of the award 

ranges from $500 - $4,000. This is a 

one-time cash award sent to individ-

ual winners for study beginning in 

the fall of the same year. 

Notification to winners: 

Due to the large number of 

applicants that we receive, we can 

ONLY notify winners by mail about 

their selection as Union Plus Scholar-

ship recipients on May 31 each year. 

Winners should receive their award 

letters within the first two weeks of 

June. Union Privilege will not be 

able to advise applicants on the 

status of their applications. 

Applicants wishing to receive 

confirmation of receipt of their appli-

cations may send a self-addressed, 

stamped postcard along with their 

application. 

All applicants should note 

that the Union Plus Scholarship pro-

gram is very competitive. Even stu-

dents who have a stellar background 

may not be selected due to the num-

ber of superb applications Union Plus 

receives each year. 

Eligibility: 

Current and retired members 

of unions participating in any Union 

Plus program, their spouses and their 

dependent children (including foster 

children, step children, and any other 

child for whom the individual mem-

ber provides greater than 50% of his 

or her support) can apply for a Union 

Plus Scholarship.  

Participating union members 

from the U.S., Puerto Rico, Guam and 

the U.S. Virgin Islands and Canada 

are eligible.  

Union members do not have 

to purchase any Union Plus program 

product or participate in any Union 

Plus programs to apply for the schol-

arships and scholarship awards are 

not based upon participation in a Un-

ion Plus program.  

The applicant must be ac-

cepted into an accredited college or 

university, community college or rec-

ognized technical or trade school at 

the time the award is issued.  

Undergraduate and graduate stu-

dents are now eligible.  

Deadline: 

All applications must be postmarked 

by January 30, 2010. 
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Emily Allmond 

David M. Haggard 

Chad Hamm 

Steven Reffner 

Loyd Lee Stansbury 

Cathy P. Warren 

Fruits of Our Labor 

This  cook book is being sold at the District called “Fruits of Our Labor.” 

All of the recipes have been submitted by Union members and their fami-

lies from Locals and Districts of the Southern Territory, Transportation 

Department, Woodworkers & NFFE of the Machinists Union. The cost is 

$5.00. 

I will print a recipe each month from this book, starting with any entries 

from the area Lodges.   - Editor 

Turtle CandyTurtle CandyTurtle CandyTurtle Candy    

Sue Maynard and 

Tommy Maynard 

Grand Lodge Rep. 

Southern Territory 

For each turtle you will need: 

3 pecan halves 

1 caramel square 

1” square of a chocolate bar (Hershey)  

 

 Quotes for  

December 
 

May you have the gladness of Christmas 

which is hope;  

The spirit of Christmas which is peace;  

The heart of Christmas which is love." 

-   Ada V. Hendricks   
 

HAVE A 

MERRY CHRISTMAS  

HAPPY NEW YEAR 

 

in the center of each turtle. Let it melt for 1 

minute , then smooth with a knife. Allow 

the chocolate to harden for 5 hours but do 

not refrigerate. Store in air tight container. 

Line a cookie sheet with foil. For each turtle, place 3 pecans halves, 

flat side down in a fan shape with the ends touching. Place 1 caramel 

in the center of the pecans. Place in a preheated, 300 degree oven for 

exactly 7 minutes. Remove the pan form the oven; press down on the 

caramels with the back of a large spoon. Place 1 square of chocolate 


