
 

or state discrimination or retaliation laws.   And 
unless an employee’s claim of wrongful discharge falls 
within one of those very few exceptions, it is very 
unlikely that a wrongful termination lawsuit would be 
successful. 

 
I don’t think anyone can deny the importance 

of having union negotiated benefits such as a flexible, 
affordable medical plan, paid sick leave, and vacation 
time.  Without them, one instance of being incapaci-
tated by the flu, or one trip to the Emergency Room, 
could deplete your savings and put you and your fam-
ily in a financial bind. 

  
When you are a card-carrying, dues paying 

union member, you have the assurance that your bene-
fits will last through the end of your contract, and 
when it is up, a new one will be negotiated.   You are 
entitled to all of the privileges and protections that 
come with union membership.  Being part of a collec-
tive voice will guarantee that your interests are repre-
sented at the next round of negotiations.  Membership 
means you can retire with dignity and provides an op-
portunity for the next generation to have good jobs.  
 

So, what’s in your wallet?   
If you are not already a union member 

Join today! 

What’s in Your  
Wallet? 

 
The flu season is upon us.  Many of us will 

miss work because of this virus, and others will miss 
work to care for children or family members who be-
come ill with the flu.  There will even be a few of our 
co-workers who have used up their sick leave and va-
cation days, but will continue to come in and work 
(even though it would better for everyone if they 
stayed at home). There have been many editorials 
written on how to treat flu symptoms and the impor-
tance of hand-washing and other preventative meas-
ures, but this is not one of those articles.  

  
This article, as the title implies, is about the 

most important thing you should be carrying in your 
billfold.  What is it?  The most important thing that 
you can carry in your wallet is your Union Mem-
bership card.  Why?  Read on. 

 
 There was an interesting article in the October 
7, 2009 edition of The Wichita Eagle.  Here is an ex-
cerpt from that article:  “In Kansas, 40 percent of the 
1,365,000 workers in the state do not have paid sick 
days, according to the Institute for Women’s Policy Re-
search.  Of the 1,110,000 private-sector employees, 47 
percent lack paid sick days.  Approximately 15 percent 
of local government employees do not receive sick leave 
benefits.  Workers in Kansas don’t have much le-
gal protection.”   
 

That is absolutely true.  Kansas is an 
“employment at will” state, meaning employers 
can fire anyone at any time for any reason (or no 
reason), unless in doing so they violate federal 
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Union Quote for October 
 
“We have come too far, struggled too long, sacri-
ficed too much, and have too much left to do, to 
allow that we have achieved for the good of all to 
be swept away without a fight. And we have not 
forgotten how to fight.” 

     --Lane Kirkland; President, AFL-CIO, 1981 
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WE NEED EACH OTHER 
By Cliff CusickBy Cliff CusickBy Cliff CusickBy Cliff Cusick    

 
A mouse peeked through a crack in the wall and 

saw the farmer’s wife setting a mouse trap! So he runs out 
to the barnyard and proclaims the warning: “THERE IS A 
MOUSETRAP IN THE HOUSE!”  Well, the cow wasn’t 
concerned, she was not afraid of a little mousetrap.  The 
chicken was not concerned as she had eggs to lay.  So, the 
mouse returned to the house, head down and dejected.  
Overnight, a venomous snake slithered into the house and 
gets snagged in the mousetrap.  The farmer’s wife, hearing 
the snap in the dark, rushes in just to get bit by the ven-
omous snake. The farmer finds his wife with a fever so he 
rushes out, grabs the chicken and butchers it for chicken 
soup for his sick wife. Then the farmer’s wife dies and eve-
ryone comes over to the farm after the funeral. They had 
to butcher the cow to feed the mourners. The little mouse 
sits back and says- “If they would have just listened to me 
about the mouse trap……….” 

We enjoy these little stories, but this one has an-
other moral. We are only as strong as our weakest link. 
None of us are any more important than the other. We all 
need to be pulling together without griping about other 
members in this union. 

Recently, I attended our quarterly “All Hands 
Meeting”. The subject of subcontracting our work to an-
other company called Schenker, now referred to as 3PL 
(3rd Party Logistics), came up and we were told that Spirit 
saved thousands of dollars because “warehouse work was 
now being done by people earning warehouse pay”. Then it 
was said that “Spirit should not be paying aeronautical 
wages to warehouse workers.” That is why 3PL exists – to 
facilitate the movement of parts to core areas.  It isn’t be-
cause the employees working under 3PL do a good job, but 
because they are paid less.  

I have no complaint about 3PL employees, they 
are all quite personable and their managers are always 
willing to assist us if we have a problem. It appears that 
some management at Spirit seems to have a “vendetta” for 
PCA workers. Well I can hear it now…….. “Oh it’s just 
PCA, we don’t need to be concerned about them……”  

One of the reasons The Fighting Machinists at 
Boeing (Local 834) went on strike was over this very situa-
tion. They would have lost 400 IAM jobs to outsourcing, 
but they got a 4 year reprieve. We lost 300 IAM jobs, al-
though the Company says these bargaining unit employees 
were redeployed to other jobs at Spirit.  Of course, they 
didn’t say what kind of jobs they were.   

During the divestiture, we lost 10% of our work-
force along with many Union Stewards. First, we lost 
Housekeeping, which were IAM jobs. Then, we lost Trash 
Hauling and Salvage work, which affected IAM jobs. We 
lost over 300 IAM jobs to 3PL. So what work do you think 
they are eyeing next?  We had better strengthen our con-
tract language at negotiations in 2010.     

I have been an IAM member for more than 30 
years, ever since I hired in at Boeing in 1978. Since the 
divestiture, I have seen several people in various organiza-

tions bickering with each other. This is not good for any of 
us. We need to make a stand to save every job at this facil-
ity. It is too late to bring back the storekeepers, but there 
are other jobs still on the chopping block. It seems that 
this company wants to outsource every operation they can. 
They are not doing it all at once, but chipping away one 
little organization at a time so you don’t notice it as much. 
“Oh who is going to miss a few storekeepers or who missed 
any house keepers. Who misses any sweepers unless you 
need one?” Who didn’t listen to the mouse? 
 In that All Hands Meeting, we were invited to 
check out SCM’s website which just happened to have a 
link to Kinston, NC. It is very interesting reading. The 
plant is scheduled to be completed in mid 2010- about the 
time our contract is up. I have borrowed a few lines from 
that site. 
 
“The North Carolina Business Unit (NCBU) will be the 
benchmark of Spirit AeroSystems across commercial, tech-
nical, and industrial frontiers. The NCBU will be known 
throughout the aerospace industry as a premier Composites 
Center of Excellence for design and manufacturing. Par-
ticular specialties will include large-scale composite design, 
fabrication, assembly, and integration; structural spars 
and skins; and highly automated factories and office proc-
esses.” 
 
 Can you read between the lines? It appears to me 
that Spirit AeroSystems has plans that don’t include many 
of us. The North Carolina plant is not far from the non-
union South Carolina plant where Boeing is considering 
starting a ‘second’ 787 line. It is just a new little assembly 
area, so they figure that no one will miss the work, except 
the IAM workers who had those jobs.   
 We need every ounce of support we can get.  We 
can’t get that support by bickering with one another. Have 
we forgotten what solidarity means? It means that we are 
all on the same page. It means that we need to get our co-
workers to join the IAM. People seemed resigned to the 
fact that the Company can do anything they want. I have 
been through three strikes, one bankruptcy and I deal 
with a lot of non-union coworkers who won’t “listen to the 
mouse”. 
 The number one item I learned is that you never 
believe what the company says they will do. You only be-
lieve what they do. They are not worried about you or your 
job. We need a solid united front to deal with this company 
in 2010. Attend your monthly union membership meet-
ings. They are on the 2nd Saturday of every month at 
10:00 am. The kitchen is open.  
 

Remember to listen to the mouse.   
 

Fight to win in 2010 
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Becky’s Report 
By Becky Ledbetter 

 
 Brothers and Sisters I do hope this writing finds 
all of you well and your family.  What a busy last couple of 
months.  I just wanted to tell you that our countdown to 
the contract is only 8 months away.  We have got to work 
together and get ready.  
 I also have to tell you that this company is taking 
a HARD stand on attendance.  Please be careful and watch 
your time.  Make sure you call in everyday. FMLA re-
quires that you still call in and keep in touch with Mercer,  
 

 
the administrator at Spirit.   The highest number of termi-
nations for attendance came last month.  The company is 
watching Cell Phone and Internet usage.  Please limit this 
to breaks and lunches.  
  I currently have 7 grievances at Spirit.  There are 
3 on job classifications, 2 terminations, and 2 on over-
time.  I want to thank the transportation crew on the drag-
sters for being patient. We closed that complaint last 
month in your favor.  
 My assignments have increased.  I have been 
given Johnson Controls along with Spirit and Boeing.  I 
have 9 grievances at Boeing and 2 at Johnson Controls.  If 
any of you need anything e-mail me or call 522-1591.  

 Our In-plant Representatives and 
our District Representatives have been talking at 
the local lodge meetings about attendance and the 
problems that have been accruing because of it.  

In OP3-178, the attendance and punctuality policy, it states: In the event an unex-
pected circumstance arises that will cause the employee to be late for work or absent, the 
employee must notify his/her manager as early as possible the first day of the absence, 
preferably within the first hour of the shift. The next sentence in the policy is where a lot 
of the employees are getting in trouble. It states EVERY REASONABLE ATTEMPT 
SHOULD BE MADE BY THE EMPLOYEE TO CONTACT HIS/HER MANAGER.  

This means if the manager does not answer his/her phone the employee should leave a message on it, let-
ting the manager know that they will not be in. Texting will also be good and an E-mail leaves a good record. 
  Just too clarify; there is no grace period if you are clocking in late. You need to clock vacation or sick leave 
for the time you are late or it will be an “occurrence”.  An occurrence is defined as any unpaid time. 29 minutes or 
less will incur one-half (1/2) of an occurrence and 30 minutes or more will incur one (1) full occurrence per day. 
 Here are some examples of occurrences and the action that will be taken during any eight (8) week period.  
• 0-1 within any 8 week period: No action will be taken. 
• 2 within any 8 week period: Disciplinary memo and attendance counseling by the manager.                                                                
 (Record placed in employee’s disciplinary file for 6 months, if no further occurrences.) 
• 2 more within any 8 week period during the next 6 month: 2nd disciplinary memo and attendance  
      counseling for excessive absenteeism by the manager. (Record placed in disciplinary file for 12 months.) 
• 2 more within any 8 week period during the next 12 months: Termination 
 

Managers are required to follow these guidelines. None of the steps may be skipped. An employee is to be 
offered union representation at each step of the procedure. 

The best thing to do if you think you might be late for work, is to call your manager and tell them you 
might be late. No matter what time of the day or night. 

Attendance 

By Roger Stamback, Educator 

  

Each year, the IAM honors 
those who dedicate countless hours 
publishing newsletters or maintaining 
websites to keep IAM members in-
formed. “IAM newsletter editors and 
web stewards do an outstanding job 
informing members in locals and dis-
tricts across North America,” said IAM 
President Tom Buffenbarger. “They 
perform a vital service to our members 

and our union and their work is greatly 
appreciated.”  

Delegates from across the U.S. 
and Canada met in Vancouver, British 
Columbia, to discuss the union’s strat-
egy for staying on the forefront of 21st 
century communications.  

At this Conference LL839’s Ma-
chinists Matters, edited by Larry Staf-
ford, was awarded 3rd Place for the se-
ries of “President’s Corner” articles 
written by President Kathy Petersen. 
Her crisp series of essays on union 
membership are written from the heart, 
especially the April essay on a workers’ 

Machinists Matters  
Wins IAM Contest 

By Dennis Williams 

“blue chip investment oppor-
tunity’. Read all of her essays 
i n  t h e  a r c h i v e s  o n 
www.ll839.org. 
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In Memory of Robin Young 
1956-2009 
By Mary Johnson 

 
Robin Young was a true Fighting Machinist.  She was dedicated and 
committed to serving this great Union and this Local Lodge.  She held 
the position of Shop Steward and was the Recording Secretary for 
many years.  Robin also served on the negotiating team, organizing 
committee, HPWO and women’s committee.  She served as Head 
Teller at elections and Security duty at strike sanction votes.  Robin 
strengthened her leadership abilities at the William W. Winpisinger 

Center for Education and Technology at Placid Harbor.   
Robin and I attended the 34th Grand Lodge Convention together in 1996 at Chicago, Illinois.  Robin was 

tough and had a mind of her own.  She and I didn’t always agree on everything, but we were wise enough to work 
together and get the job done for the good of our union brothers and sisters.    

I will miss my union sister.  She fought hard to the very end.  Robin Young was a True Fighting Machinist 
and I am grateful to have known her.  

 

  

Hello to all my Brothers & Sisters of Local 
839 and Local 834 

 
I wanted to say thank you for the years that 

you supported me as your “Recording Secretary” I 
never knew the impact that a Union could have on a 
community until I was a part of the Machinist Union.  
I did not realize that my mother was a union steward 
in upstate New York at the General Motors Co., (many 
yrs. ago) until I was the Recording Secretary. When 
she had a quad by-pass I missed the 10 am meeting 
because that was the only time I could see her, unless I 
waited till 2pm. Believe me she did just fine because 
she was on a ventilator and still wanted to know why I 
was there and not at the Union Meeting!  All I could 
say was Well Duh! 

 
THANK YOU for what you have done for me. 

When I was layed off in 2002, and then diagnosed with 
Cancer two months later you all stepped up and help 
me so much.  Not just financially, but with phone calls, 
and cards.  It really made a difference. Now the Cancer 
has returned in full force I am a fighter but when it’s 
time to go home there is no arguing with God. Even as 
a woman I can’t get the last word in on him.  No tears 
just cheers for I am in a much better place.  I know 

many people at Spirit & Boeing some young new peo-
ple have come aboard, some are not Union members 
and there is one thing that I would like to ask of them.  
Please sign that membership card to join the union, 
learn what the union has done for you.  I would never 
have been able to support my three children if it had 
not been for the union negotiating contracts. They got 
me the wages, (to support them), medical benefits (to 
raise them healthy), vacation & sick leave (to be with 
them when they are ill). 
That is just the tip of the iceberg.  
 

I know our local’s split but brothers & sisters 
never do, they stay united as one. Please support each 
other during contract times. Always remember some-
body is worse off than you, no matter what. Keep 
Mario’s Kitchen filled with food. I may not be at the 
meetings or on the picket lines in physical form but I 
will be there in spirit, especially on the picket lines.   

 
I hope to see a record-breaking year of signing 

up new members!  Remember to cry only happy tears, 
for I am free of the deadly disease. 
 
In Solidarity, 

Robin A. Young 
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Payday Loans-Payday Rip Off 
By Jarrod Lehman 

 
Payday loan companies are popping up every-

where. They have catchy tunes that are played on the 
radio and shown on television. They appeal to those 
who are a little short on cash and need a quick pick me 
up until next payday. However the reality is, that pick 
me up can take you several paydays to actually get paid 
off.  

The way payday loans work is an applicant will 
write a personal check to get a small short-term cash 
advance, preying on vulnerable consumers, and encour-
aging chronic borrowing. In other words, they encour-
age you to roll your debt over another two weeks, add-
ing on more fees. Payday loan companies are not al-
lowed to charge percentage rates, instead they charge 
fees. These fees, if put into terms of percentage rates, 
would be as much as 400% a year. These high fees, and 
a continued number of the companies popping up all 
over Kansas, have caught the attention of the Kansas 
Attorney General Steve Six.  

He put it into a great example in a flyer he has 
been handing out: “Let's say you write a personal check 

for $115 to borrow $100 for up to 14 days. The check 
casher or payday lender agrees to hold the check until 
your next payday. At that time, depending on the par-
ticular plan, the lender deposits the check; you redeem 
the check by paying the $115 in cash, or you rollover 
the check by paying a fee to extend the loan for another 
two weeks. In this example, the cost of the initial loan 
is a $15 finance charge and 391 percent APR. If you 
roll-over the loan three times, the finance charge would 
climb to $60 to borrow $100.” That’s just on a $100 loan. 
They loan up to $500 dollars.  

Other alternatives to payday loans could be as 
simple as asking family or friends for a short-term loan, 
until your next payday. Maybe your employer could 
give you a small advance; you could even take a cash 
advance on a credit card, and save a lot of money in fi-
nance charges compared to a payday loan. Ask your 
creditors for an extension on your bills, often times with 
a legitimate excuse they will delay your payments for a 
whole month, as long as you can pay the interest for the 
month.  

Now that you can see how payday loans can be 
very deceiving let’s try to help educate our fellow Broth-
ers and Sisters through these hard times.  

  
 The Wichita  Area Union La-
bel and Service Trades Council was 
present again at the Kansas State 
Fair in Hutchison. The State Coun-
cil runs the booth but our local 
chapter is responsible for both of 
the Saturdays during the fair’s run. 
 The Wichita delegates sign 
up to work one or both of the Satur-
days for at least a couple of hours. 

Their admittance is free if they 
work. It is really not to hard to talk 
to people stopping by the booth and 
remind them to buy American, buy 
Union made products and keep our 

jobs home. 
 The State and local Coun-
cils provide Union made give aways 
so people will be reminded to look 
for the American made label when 
they shop. 
 This year we had hand fans, 
pill boxes, pencils, two types of fly-
ing discs, yard sticks, candy, key 
chains, coffee mugs and some items 
I never saw in my time there. 
 It is a lot of fun, so next 
year when you are at the fair, stop 
by the booth and say hello. If no-
body is there from LL839, there will 
be other Union members from other 
locals, so say hello. 

Union Label at the 
Kansas State Fair 

By Larry Stafford 

Calendar Update 
By Stan Chapman 

 
We want to thank all the stewards that got 

their members to the local for pictures. We also want to 
thank all the members that took the time to stop by the 
local to have their pictures taken for the calendar. The 
picture taking has wrapped up for now.  

Half of the pictures have been inserted into the 
monthly pages and after some cropping the rest will be 
added. The calendar for next year is looking very good 
at this point. We still need to get a couple of pictures   
and we hope to get what we need this Saturday at the 
membership meeting. There are also two pictures that 

did not come out very well and we might need to call 
those members to come back for a retake.  

Once the proofing is completed and the Organiz-
ing Committee buys off on everything, we will get it to 
the printer. The Committee should sign off on the proof 
by October 15th and we have been promised that if the 
printer receives it by November 1st, we will have them 
to pass out by the middle of December.  

We want to again 
thank everyone that took the 
time out of their busy schedule 
to come by and get their picture 
taken. We think you will like 
what you will be receiving for 
our Contract Year. 



 

 

International Association of Machinists 

and Aerospace Workers 
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Conductor/Sentinel - Jeff Meis 

Trustees - Susan Hiebert, Stan Chapman,  
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Local Lodge 839 
 Get Ready to Get Ready to Get Ready to Get Ready to     

Fight & WinFight & WinFight & WinFight & Win    
In 2010In 2010In 2010In 2010 

 

 

 

Monthly Union  Meetings 

2nd Saturday of the Month 

Executive Board meets at 8:00 AM 

Regular Meeting at 10:00 AM 

We are the International Association of Machinists and Aerospace Workers. We belong to Local Lodge 839 of  
District 70 in Wichita Kansas. We represent the Fighting Machinists of Spirit AeroSystems. We work to give our members a 

voice on the job. Visit our website often at www.ll839.org for helpful and timely information.  
If you have any questions, contact one of your In-Plant Representatives at 524-1090.  
If you have any articles you want  published, e-mail the Editor at lstafford@ll839.org 
All Content ©  of IAM Local Lodge 839            2005-2009, All Rights Reserved 

Welcome To Our New  Union 
Brothers & Sisters 
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Sheryl Brocklesby 
Frank Garcia 
Duane Hall 
Rebecca L. Kelly 
Valy Khim  

Maracat Chiem 
Sharon McPherson 
Paulette Mullens 
Thai Nguyen 
Audra Smart 

Fruits of Our Labor 
This  cook book is being sold at the District called “Fruits of Our La-
bor.” All of the recipes have been submitted by Union members and 
their families from Locals and Districts of the Southern Territory, 
Transportation Department, Woodworkers & NFFE of the Machinists 
Union. The cost is $5.00. 

I will print a recipe each month from this book, starting with any en-
tries from the area Lodges.   - Editor 

Layer CookiesLayer CookiesLayer CookiesLayer Cookies    

Lori & Mark Love 
Grand Lodge  

Representative 
Southern Territory  

 

1 stick margarine 
1 c. graham cracker crumbs 
I c. Chocolate chips 
I c. coconut 
I c. chopped pecans 
1 can Eagle Brand sweetened con-
densed milk 
 Melt margarine in a 9 x 13 pan. Sprinkle 
graham crackers crumbs evenly over the 
margarine. Begin layering chocolate 
chips, coconut and pecans in pan. Drizzle 
condensed milk over layered mixture. 
Bake at 350 degrees for 25-30 minutes. 
Cool. Cut into 11/2” squares. 

 


